Napa County
Health & Human Services Agency
is seeking applicants for the position of

Deputy Director of HHSA/Child Welfare Services Director
Annual Salary: $128,232 - $155,875

The Position

Health and Human Services Agency and the County

The Deputy Director of HHSA/Child Welfare Services Director directs
the activities of the Child Welfare Services (CWS) Division within the
HHSA. The size of the Division enables the organization to be nimble,
which allows the Director to implement innovative, evidence-based
practices in providing child welfare services. This Director should be a
forward thinking leader working with stakeholders and the community
to lead the Division to become an industry leader and a model
organization ensuring the safety and well-being of children.

Napa County Health & Human Services Agency (HHSA) is the largest
department within the County with approximately 470 employees, and
is comprised of six program service divisions and three l administrative
divisions. The program divisions are Mental Health, Child Welfare
Services, Comprehensive Services for Older Adults, Self Sufficiency
Services, Alcohol and Drug Services, and Public Health. The three
administrative divisions include Operations, Fiscal, and Quality
Management. HHSA takes a broad-based integrated approach to
serving the diverse communities that make up the County with the goal
of building healthy and self-sufficient individuals, families and
communities.

The Child Welfare Services Division
CWS staff provides protective and supportive social services in the
belief that children and their families deserve stable nurturing homes,
a supportive environment, and a sense of personal empowerment and
hope. The Division works closely with local community agencies to
provide inspiring parent education, child abuse prevention and early
intervention services to families. Management responsibilities for the
CWS Division include planning and administration, the development
and management of division budgets, and the supervision of division
staff.
The Napa Valley
The Napa Valley - Internationally known for its fine wines, exciting
restaurants and world-class resorts, is home to 140,000 residents who
share a strong sense of community and a legacy of preserving and
protecting our rich agricultural heritage.
Located in the heart of California's preeminent wine region, the Napa
Valley is also part of the dynamic San Francisco Bay Metropolitan
Area. With its sunny Mediterranean climate and proximity to the
mountains and ocean, the Valley offers residents easy access to
virtually unlimited shopping, dining, cultural and recreational
opportunities.
The Napa Valley's strategic location, natural and cultural resources,
history of responsible land use planning and attractive quality of life
provide the ideal mix of small town living and big city amenities.

A general law county, Napa County is governed by a five-member
Board of Supervisors elected by district for four-year terms. The Board
of Supervisors appoints a County Executive Officer who is responsible
for providing overall management for the County’s operations, including
day-to-day supervision of the County’s appointed department heads.
Napa County is a highly respected employer within the local community
as well as throughout the region. We offer rewarding and challenging
work, flexible hours, competitive salaries, a comprehensive benefits
package and tremendous opportunities for career growth. At the
County of Napa we truly value our employees and are committed to
diversity in our family-oriented environment. This is why we are the
Employer of Choice for more than 1,500 employees providing services
to the public through 17 departments—5 managed by elected officials
and the remainder managed by a department head appointed by the
Board of Supervisors based on the recommendation of the County
Executive Officer. County services include land use permitting, road
maintenance, social services, public safety, elections, public health,
behavioral health, environmental management, airport operations,
library services, emergency operations and dozens of other programs
that benefit County residents.
As an organization, Napa County is dedicated to improving the lives of
our citizens and reflecting the best of the community's values: Respect,
Accountability, Dedication, Integrity and Innovation.















The Ideal Candidate

Compensation and Benefits

The ideal candidate should demonstrate significant expertise in:

Annual salary range: $128,232 - $155,875

Serving on an executive leadership team co-leading a diverse and
integrated health and human services agency or health care
organization in a responsible and accountable manner.
Pertinent federal, state, local laws, codes, and regulations including
those relating to child welfare and child protective programs.
Collaborative management techniques, and evidence of having
practiced those techniques throughout their career.
Supervising a diverse staff including licensed social workers and
office support staff, while providing effective feedback and mentoring
staff to their fullest potential.
Child welfare and child protective social services programs and can
lend significant expertise to process improvement, while focusing on
moving the Napa County Child Welfare Services Division into a
more progressive area.
Progressive thinking and being on the forefront of changes and
advancements in the Child Welfare field.
Management of the Child Welfare Services Division with significant
independence and little need for oversight.
Leadership skills that inspire employees while creating a positive,
empathetic, and inclusive learning environment where structures
and processes support and guide staff work.
Excellent communication, orally and in writing.
Working with community partners on joint issues of concern related
to Child Welfare Services.

Management Style and Personal Traits









The ideal candidate is a creative leader and systems thinker with a
collaborative work style and commitment to quality public services.
They should be able to work under pressure, meet deadlines and
adjust to changing priorities; be an active listener and team builder;
have strong interpersonal and communication skills; and
demonstrate an energetic management style.
This person should also be a leader who embraces challenge, is
open minded, thinks collaboratively and is comfortable working in a
complex public service organization.
The selected individual must also have a high degree of integrity, be
facilitative rather than confrontational in nature, and understand the
importance of compliance and be an advocate of quality services.
Finally, this person should be able to interact well and comfortably
with individuals of various ethnic, social, cultural and economic
backgrounds and be able to approach challenges with confidence.

Required Experience and Education
The most competitive candidates will possess an advanced (Masters or
Doctorate) degree in Social Work, Human Services, Clinical Psychology,
or a related field.

The County offers an outstanding benefit package that includes:
 Vacation—15-26 days of vacation annually based upon years of
service. Prior government service may be credited toward accruals.
 Sick Leave—12 days earned per year with unlimited accrual.
 Holidays—12 paid holidays per year.
 Personal Leave—19 hours credited during the first pay period of
the calendar year.
 Management Leave—80 hours of management leave per
calendar year.
 Medical Insurance—Choice of eleven CalPERS medical plans.
The County makes a significant contribution toward the premium.
 Dental Insurance—Choice of two Delta Dental plans. County
pays full premium.
 Vision Insurance—Voluntary plan offered by VSP.
 Disability Insurance—County paid short-term insurance (in lieu
of SDI) and long-term disability insurance.
 Life Insurance—Equal to one times annual salary provided by the
County with an option to purchase additional insurance.
 Retirement—The County participates in the California Public
Employees’ Retirement System (CalPERS), offering 2% @ 60 for
current members of CalPERS from another agency (or reciprocal
agency) and 2% @ 62 for new members. Employees do not
contribute to Social Security.
 Deferred Compensation—Voluntary plan offered by Mass
Mutual. Eligible for annual employer match up to $1,000.
 EAP—County-paid Employee Assistance program.
 Cell phone/Blackberry Allowance—Dependent upon usage.
Napa County does not participate in Social Security.

The Application Process
The final filing date: April 1, 2020 @ 5 pm
For more information, or to apply, please visit our website at
www.napacountycareers.com, and click on the “apply” button on
the job bulletin.
Only online applications will be accepted. Candidates must
attach a cover letter, resume, and five professional references
to their online application for it to be considered complete.
Following the final filing date, applications will be screened for
minimum qualifications. Those most qualified applicants will be
invited to participate in an oral interview, tentatively scheduled for
end of April, 2020. Only the most qualified candidates will be
invited to interview.

Six years of increasingly responsible professional program experience in
a child welfare, social service, or human services program including four
years of administrative and supervisory responsibility.
Napa County is an Equal Opportunity Employer

.

